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  A B S T R A C T 
 

In the past, human rights had been conceptualized in a way that did not 

take account of women’s lives and the fact that they experienced 

violence, crime, discrimination and coercion. In the past, women 

followed certain norms and traditions that put many restraints upon 

them, primarily in the male dominated society. The work of activists, 

human rights mechanisms and States has been critical in ensuring that 

the human rights framework has developed and adjusted to summarize 

the gender specific dimensions of human rights violations to safeguard 

women in a better way. Efficiently ensuring women’s human rights 

requires a wide-ranging understanding of the fundamental societal 

structures and power relations that define and stimulate the ability of the 

women to enjoy human rights. These power structures have an impact 

on all aspects of life, from law and politics, to economic and social 

policy, family and community life, education, training, skill 

development and attainment of employment opportunities.  
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Introduction 

Education has been regarded as an experience that has direct influence on the mind, physical ability 

of an individual or student. Again education is a process which also helps in transmitting the 

accumulated knowledge, techniques and skills and values from one generation to another generation. 

Education is regarded as an agent who humanizes the human life towards cultured, progressive and 

civilized way of life.  A professionally committed teacher educator should possess all the attributes 

of a professional teacher. As a profession, teaching has been considered as the noblest profession 

from times immemorial. In this regard the National Policy on Education (1986) has also observed 

that the status of the teacher reflects the socio-cultural ethos of a society. Besides, Kothari 

Commission (1964-1966) has put forth that of all the different factors which influences the quality, 

competence and character of teacher are undoubtly, the most significant. It is necessary that teachers 

should be given full support to develop their potential and creative skills so that their teaching be 

more effective. Achieving equality between women and men and eliminating all forms of 

discrimination against women are fundamental human rights and United Nations values. Women all 

over the world, however, commonly experience violations of their human rights throughout their 

lives, and human rights of women have not always been a priority. Achieving equality between 

women and men requires a comprehensive understanding of the ways in which women experience 

discrimination and are deprived of equality so as to develop appropriate strategies and norms to 

eliminate such discrimination. Some groups of women experience additional forms of discrimination, 

based on their age, ethnicity, nationality, religion, health status, marital status, education, disability 

and socio-economic status. These interconnecting forms of discrimination must be taken into account 

when formulating measures and responses to combat discrimination against women (Women’s 

Rights are Human Rights, 2014). Combating against discriminatory treatments is essential for the 

progress of women. Besides these, one should give priority to the rights of women and promote their 

effective implementation.  Women have an important role to play in the society. They are regarded as 

primary sources that raise and nurtures the family. In spite the fact that the women’s contribution to 

the progress of the country is equal to that of their male counterpart, still they experience a number of 

limitations that restrict them from realizing their potential for growth. It was against this perspective 

that the governments all over the world, felt the need to prioritize the needs and interests of women 

and recognize their contribution in various stages and overcoming impediments that would take place 

within the course of their empowerment. The term, women’s empowerment implies the capacity of 

the women in taking all the important decisions on an independent basis that are related to her, 

throughout her life span that will lead to her success in all phases of life (Saryal, 2014). 

 

Objectives of The Study  

1. To study the women education in India. 

2.  To study the challenges of women education. 

3. To study the empowerment of women education  
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Missing of Women and Girls–In many developing countries, the idiom of “missing women” has 

been used, when it was found, the proportion of women as compared to men is low in population. In 

many states of India, women and girls go missing. One of the primary reasons that lead to their 

missing is trafficking. When girls are trafficked, they are severely exploited and are deprived of food 

and other basic necessities. The girls belonging to the poverty-stricken families are sold by the 

brokers to men in northern India, where the problem of imbalanced gender ratio is much apparent. 

Besides, there have been cases of women, who go missing from their marital homes. The occurrence 

of violent and criminal acts against women within the house and outside, primarily lead to their 

absence.   

 

Dowry Deaths –In India, there has been an increase in the dowry deaths of women in their 

matrimonial homes. Disputes relating to dowry have become a serious problem. The National Crime 

Records Bureau reported, in 2012, around8233 newlywed women were killed for dowry. The taking 

and giving of dowry is observed as a crime within the country. The Dowry Prohibition Act’ has not 

been put into operation in India in an appropriate manner. It has been discovered that mostly number 

of states neither have a Dowry Prohibition Officers nor do they made it mandatory to keep the record 

of things given and received. 

 

Domestic Violence –There has been prevalence of domestic violence in India, in spite of the 

Protection of Women from Domestic Violence Act, 2005. Domestic violence is, when a woman 

experiences violent and criminal acts at the hands of their husbands, in-laws, fathers, brothers or 

other family members. These include, verbal abuse, physical abuse, and inflicting various forms of 

mistreatment. There are numerous reasons for women experiencing domestic violence within their 

marital homes, these are inability to carry out the household tasks in an appropriate manner, financial 

problems, desire for a male child, unawareness and illiteracy on the part of women, experiencing 

problems in meeting essential needs and requirements, health problems and feelings of antagonism 

and resentment.  

 

Sati – Sati is a practice, when the widows were placed in the funeral pyres of their husbands. This 

practice was abolished by the social reformer Raja Ram Mohan Roy. It continues to prevail in the 

post-colonial India. The Sati Prevention Act was passed which declared the practice of Sati as a 

crime for which death penalty can also be given to the perpetrators. The act also declared that the 

veneration of Sati by erecting a temple and worshipping of the deceased women as a God is also 

prohibited. However, certain sections of individuals perceive this law as intervention in their right to 

practice the dictates of their religion. 

 

Child Marriage –Child marriage is when the marriage of girls takes place, when they are below 18 

years of age and when boys are below 21 years of age. Child marriage is regarded as a practice that 

deprives the girls of their childhood. They experience problems in the acquisition of education, 
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getting enrolled in school, taking pleasure in other childhood activities and in enhancing their skills 

and abilities. It also effects the social, psychological and emotional development of the child in a 

negative way. When girl children experience domestic violence within their marital homes, they feel 

vulnerable and apprehensive. Child Marriage Act 2006, prohibits child marriage and declares 18 as 

the marriageable age for girls and 21 for boys.  

 

Preference for a Male Child – The individuals, who belong to rural communities and socio-

economically backward sections of the society, normally give preference to the male child. They 

regard males to be the assets of the family and possess the viewpoint that they will contribute in 

generating welfare and enhancing reputation of their families. The preference for the male child is a 

phenomenon, which is historically rooted in the patriarchal system of the Indian society. The strong 

preference for having a son, took place with the transformation of the Indian society from the 

primitive stage, which used to be mainly a matrilineal to feudal stage, where agriculture emerged as 

the primary recognized occupation of the people to be controlled by males. 

 

Female Feticide and Female Infanticide – Female feticide is referred to the killing of the girl child, 

before she is born and female infanticide is killing of the girl child, after she is born. These practices, 

deny the basic right from the girl child, i.e., the right to live. There have been communities of 

individuals, who have a strong preference for the male children. They possessed this viewpoint that 

families with male children were seen with pride, when they have control over the larger part of land. 

They regarded females as liabilities, who would not generate any wealth for their families. Education 

– Education is regarded as one of the most imperative aspects that would lead to empowerment of 

women. The right to education under Article 21 of the Indian Constitution has made it obligatory for 

the government to provide free education to all the individuals. In rural areas, the retention rate of 

girls in schools is lower as compared to males and there are number of reasons that lead to drop-out 

of girls, as they move to higher classes. In higher education, the primary reason that lead to their 

drop-out is, parents are unable to afford education, due to financial problems. Parents expect their 

girls to take care of their younger siblings, as they go to work, they train them regarding the 

performance of the household chores, increasing cost of education and parents feel that girls would 

be married off, hence, they will not be able to utilize their learning.  

  

Forced Evictions and Exclusions – In India, widows are evicted from their marital homes and they 

are meant to look after their needs and requirements on their own, after the death of their husbands. 

Their children to get evicted along with them. Women headed households and women in general are 

less secure as compared to men. When a woman loses her spouse, there are various types of 

detrimental consequences that they are supposed to go through. When they are evicted from homes, 

they are required to face all hardships and difficulties in order to provide for their sustenance. A 

single woman, with no land or family to take care of, often ends up in an urban slum.  
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Sexual Harassment at the Workplace – The occurrence of sexual harassment at the workplace is 

considered as the most detrimental problem that impose barriers within the course of their 

progression. In India, women are discriminated against in terms of pay and remuneration for their 

jobs. This is a fact for both urban and rural areas, they are mistreated in concerns of promotion and 

advancement within the employment setting. Women entrepreneurs often have to deal with more 

problems in obtaining finances and resources to commence any kind of business. Sexual harassment 

at the workplace hampers the psychological approach of a woman. She even gets compelled to leave 

her job, even though she is not financially strong and is in need of a job.  

 

Rape - In India, there has been a significant increase in the numbers of rape cases in the past 10 

years. Rape normally takes place out of animosity, enmity, resentment or any other reason. 

According to the National Crime Records Bureau, in 2012, 25000 rape cases were reported. In India, 

within the rural areas, particularly in Northern India, the upper caste people use mass rapes as a 

strategy to exercise power over the members of the lower caste groups. The vicious gang rape case in 

Delhi in December, 2012 had led to the passage of a stricter Law i.e. The Criminal Law 

(Amendment) Act 2013 to deal with the rape cases within the country. 

 

Societal Violence against Women - The communities and the societies in India in most of the places 

are bound up with the patriarchal normative structure. In these types of societies, it becomes difficult 

for women to establish their position and obtain justice. The religious communities, village 

communities or the artificial communities like professional bodies are barely epitome of equality 

between men and women. Quite often the religious communities have made the life of women 

miserable by forcing them to adopt conservative practices that would lead to negative effects. With 

the prevalence of societal violence, women usually get confined within their homes and become 

isolated from the outside world. They are required to curb their communications with the members of 

the society.  

 

Empowerment of Women 

 

National Commission for Women Act, 1990 (Act of Parliament) - Creates a National Commission 

for Women to review existing statutory protection of women, prepare periodic reports to the Central 

Government on matters relating to protections for women's rights, scrutinize grievances relating to 

the deprivation of these rights, and financially assist in the litigation of issues affecting women. 

Constitutional (74th Amendment) Act, 1992 - Women in political power at the local level have 

struggled for mass literacy programs and for control over resources such as, water. Because the 

functioning of the office has become progressively affluent, parties only put forth a few women 

candidates, and these are often relatives. While these women are getting promoted, overall, there are 

still not many women in national politics. The Amendment mandates one-third reservations or quotas 

for women in local governing bodies in state or public institutions. The Protection against Sexual 
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Harassment of Women at the Workplace Bill, 2010 - This bill, would create a definition of sexual 

harassment within the workplace, and make it mandatory for every organization with over 10 

employees to create committees, headed by women to Administer sexual harassment grievances. 

These committees could gather evidence and would be equivalent to Civil Courts, although 

problematically, members do not need to have a legal background. In addition, penalties would be 

created for employers that include fines. 

 

Conclusion 

 

The main purpose of this research paper is to acquire understanding of human rights of women. The 

main reason, that the rights of women have been undermined is due to the existence of the patriarchal 

society. In the male dominant society, preference was given to the male children, there were practices 

of female feticide and female infanticide. Females were considered as liabilities, which would lead to 

expenditure, whereas males were regarded to be the assets, which would generate wealth for their 

families. The decision making and other powers and authorities were vested in the hands of males. 

The responsibilities of the females were limited to performing of the household chores, child 

development and looking after the family members.  

 

In the present existence, with the impact of modernization and use of innovative methods, the rights 

of women have been acknowledged. Girls and women from all categories and backgrounds are being 

enrolled in educational institutions. Women are emerging professionals such as, doctors, lawyers, 

teachers, educationists, managers, administrators and so forth. The girls, who belong to minority 

communities are getting enrolled in educational institutions, so that they learn to exercise their rights 

for the well-being of their parents as well as the community. Education enables a person to 

differentiate between appropriate and inappropriate, learn to make wise decisions, work towards the 

welfare of the community and exercise rights in an efficient manner.  
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